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This agenda is only a tentative schedule of matters the Commissioners may address at their meeting and 

all items found on it may be deleted, amended or deferred. The Commissioners may also, in their absolute 

discretion, consider matters not shown on this agenda. 
 

Please turn Cell Phone ringers off during the meeting. 
 

Agenda 
 

Camden County Board of Commissioners Regular Meeting 
December 2, 2013 

11:00 A.M. - Regular Meeting 
Camden County Public Library Community Room 

Camden, North Carolina 
 
11:00 A.M. Call to Order – County Attorney John Morrison  
 
 Welcome- County Attorney John Morrison 
 
 Invocation & Pledge of Allegiance – Sandra Duckwall 
 
ITEM 1. Organizational Meeting  (Pg 1-20) 
 
 A. Nomination(s) and Election of Chairman of the Board 
 
 B. Nomination(s) and Election of Vice Chairman of the Board 
 
 C. Review Bonds: 
  1.  Sheriff 
  2.  Register of Deeds 
  3.  Tax Administrator 
  4.  Finance Officer 
 
 D. Approval of 2014 Board of Commissioners Meeting Calendar and 
      Approval of 2014 Employee Holiday Schedule 
 
ITEM 2. Public Comments 
 

It is requested that comments be limited to (2-3) minutes. The length and number of 
comments may be limited upon the Chairman’s discretion due to scheduling and other 
issues. 

 
ITEM 3. Consideration of Agenda (For discussion and possible action) 
 
ITEM 4. Public Hearing (For discussion and possible action) 

 
A. Special Use Permit Application (UDO 2012-05-01) for Preliminary Plat Phase I 

(28 lots) North River Crossing Major Subdivision  (Pg 21-71) 
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ITEM 5. Old Business (For discussion and possible action) 
 
A. Special Use Permit (UDO 2013-09-02) from Invenergy for Meteorological 
 Tower over 35 feet  (Pg 72-85) 
 
B. Ordinance No 2013-09-01; Proposed Amendments to Chapter 151 (Unified 
 Development Ordinance) to the Camden County Code of Ordinances (Pg 86-95) 
 
C. Sketch Plan Green Meadows- 9 Lots Major Subdivision (UDO 
 2013-08-04)  (Pg 96-115) 

 
ITEM 6. Board Appointments (For discussion and possible action) 

 
A. Shiloh Watershed Advisory Board- Appoint Mike Riggs and Kenny Respass 

  (Pg 116-118) 
 
B. Coastal Resource Commission Nomination  (Pg 119-122) 

 
ITEM 7. Consent Agenda (All items listed below are routine and will be approved by one 

motion. Separate discussion of an item(s) will be held by request of a member of the 
Board.) 
 
A. Draft Minutes – October 7, 2013 & November 4, 2013 (Pg 123-129) 
B. Budget Revision- JCPC (Pg 130-136) 
C. Tax Collection Report  (Pg 137- 138) 
D. Tax Refunds, Pickups, & Releases  (Pg 139-142)  
E. Tax Authorization to Collect (January 2014 Renewals) (Pg 143-144) 
F. Article Viii. Holidays and Leave of Absence  (Pg 145- 156) 
G. Ordinance 2013-12-01; Code of Ordinances Supplement Adoption  (Pg 156- 157) 
 

 
ITEM 8. Commissioner's Report (For discussion and possible action) 

 
ITEM 9. County Manager's Report (For discussion and possible action) 

 
ITEM 10. Information, Reports & Minutes From Other Agencies  (Pg 158-163) 

 
A. Sales Tax Collection Report 
B. Notice of Transfer of Funds 
 

ITEM 11. Other Matters (For discussion and possible action) 
 
Recess Commissioner's Meeting 
 
 
Reconvene Commissioner’s Meeting- 12:00PM   
 
ITEM 12. Joint Board of Education Meeting 
 
ITEM 13. Adjourn 



 
 
 

Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   1.A 
 
Organizational 
 
Meeting Date:   December 2, 2013 
Attachments:   0 (0 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Nomination(s) and Election of 

Chairman of the Board 
 
 
 
 
SUMMARY: 
 

Every Year the Board must nominate and vote on a Board Member to 
serve them as their Chair for the next consecutive year. 
 

RECOMMENDATION: 
 
Nominate a Board Member and vote to approve nomination. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   1.B 
 
Organizational 
 
Meeting Date:   December 2, 2013 
Attachments:   0 (0 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Nomination(s) and Election of Vice 

Chairman of the Board 
 
 
 
 
SUMMARY: 
 

Every Year the Board must nominate and vote on a Board Member to 
serve them as their Vice Chair for the next consecutive year. 
 

RECOMMENDATION: 
 
Nominate a Board Member and vote to approve nomination. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   1.C 
 
Organizational 
 
Meeting Date:   December 2, 2013 
Attachments:   4 (14 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Review of Bonds 
 
 
 
 
SUMMARY: 
 

1. Sheriff 
2. Register of Deeds 
3. Tax Administration 
4. Finance Officer 
 

RECOMMENDATION: 
 
Motion to Approve the Bonds. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   1.D 
 
Organizational 
 
Meeting Date:   December 2, 2013 
Attachments:   2 (2 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Approval of Regular Meeting 

Schedule & Employee Holiday Schedule 
 
 
 
 
SUMMARY: 
 

Approval of the 2014 Board of Commissioners Regular Meeting 
Schedule, and the 2014 Camden Employee Holiday Schedule. 
 

RECOMMENDATION: 
 
Motion to Approve the two calendars. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Board of Commissioners Calendar 2014 

Date  
of  

Meeting 

Time 
of 

Meeting 

“Completed”  
Agenda Items 

With Summary Sheets 
Due In Clerks Office 

Deadline 
For 

Informatio
n 

Monday, January 6, 2014 7:00 PM Monday, December 30, 
2013 

5:00PM 

Monday, February 3, 2014 7:00 PM Monday, January 27, 2014 5:00PM 
Monday, February 17, 2014 7:00 PM Monday, February 10, 2014 5:00PM 
Monday, March 17, 2014 7:00 PM Monday, March 10, 2014 5:00PM 
Monday, April 7, 2014 7:00 PM Monday, March 31, 2014 5:00PM 
Monday, April 21, 2014 7:00 PM Monday ,April 14, 2014 5:00PM 
Monday, May 5, 2014 7:00 PM Monday, April 28, 2014 5:00PM 
Monday, June 2, 2014 7:00 PM Tuesday, May 27, 2014 NOON 
Monday, June 16, 2014 7:00 PM Monday, June 9, 2014 5:00PM 
Monday, July 7, 2014 7:00 PM Monday, June 30, 2014 5:00PM 
Monday, August 4, 2014 7:00 PM Monday, July 28, 2014 5:00PM 
Tuesday, September 2, 2014 7:00 PM Monday, August 25, 2014 5:00PM 
Monday September 15, 2014 7:00 PM Monday, September 15, 

2014 
5:00PM 

Monday, October 6, 2014 7:00 PM Monday, September 29, 
2014 

5:00PM 

Monday, November 3, 2014 7:00 PM Monday, October 27, 2014 5:00PM 
Monday, November 17, 2014 7:00 PM Monday, November 10, 

2014 
5:00PM 

Monday, December 1, 2012 8:30 AM Monday, November 24, 
2014 

5:00PM 

 
DURING ANY MONTH WITH ONLY ONE SCHEDULED MEETING, AN ADDITIONAL MEETING MAY 

BE SCHEDULED IF THE WORKLOAD IS ADEQUATE. 
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STATE OF NORTH CAROLINA 
OFFICE OF STATE PERSONNEL 

1331 MAIL SERVICE CENTER 
116 WEST JONES STREET 
RALEIGH, NC 27699-1331 

BEVERLY EAVES PERDUE                                                                                                                    LINDA D. COLEMAN 
             GOVERNOR                                                                                                                                              STATE PERSONNEL DIRECTOR 

An Equal Opportunity Employer 

 
MEMORANDUM 

 
TO:                   Agency Heads and Chancellors 
                           Human Resource Directors 
 
FROM:  Linda D. Coleman 
 
DATE:  March 14, 2011 
 
SUBJECT: 2014 Holiday Schedule 
 
Listed below are the holidays that will be observed by State employees during 2014. 
 
New Year’s Day   January 1, 2014    Wednesday 
 
Martin Luther King’s Day  January 20, 2014   Monday 
 
Good Friday                April 18, 2014          Friday 
 
Memorial Day    May 26, 2014    Monday 
 
Independence Day   July 4, 2014    Friday 
 
Labor Day    September 1, 2014   Monday 
    
Veteran’s Day    November 11, 2014   Tuesday 
 
Thanksgiving Day   November 27& 28, 2014  Thursday & Friday 
 
Christmas    December 24, 25, & 26, 2014  Wednesday, Thursday 

        Friday 
 
NOTE:  The schedule shall be used by all State agencies operating under the policies, rules and regulation of the 
Office of State Personnel.  Institutions of higher education and agencies requiring a twenty-four hour operation may 
adopt varying holiday schedules in keeping with operational needs, provided the employees are given the same 
number of holiday as approved by the State Personnel Commission.  Such special holiday schedules must be filed 
with the Office of State Personnel. 
 
 
It is recognized that some agencies may need to adopt an additional holiday schedule applicable to 
employees working in twenty-four hour operation; this schedule would designate as holidays the specific 
dates of the legal observances rather than the substitute weekdays when the observance occurs on 
Saturday or Sunday.  This would be in keeping with the purpose of the holiday premium pay policy. 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   4.A 
 
Public Hearing 
 
Meeting Date:   December 2, 2013 
Attachments:   3 (50 Pages) 
Submitted By: Planning Department 
 
ITEM TITLE:   Special Use Permit Application 

(UDO 2012-05-01) for Preliminary Plat Phase I 
(28 lots) North River Crossing Major 
Subdivision 

 
 
 
 
SUMMARY: 
 

Attached is the Special Use Permit Findings of Facts for Preliminary 
Plat Phase I North River Crossing with staffs recommended 
conditions and modifications.  TRC meeting held August 7, 2013.    
 
Planning Board met on November 20, 2013 and after presentation 
from staff, discussion with developer and adjacent property owners a 
motion was made for approval but failed due to a lack of a second. 
 

RECOMMENDATION: 
 
Hold Public Hearing  
 
Following public hearing 
Motion to amend the agenda to: 
1. Add New Business Item 6 (moving remaining items down one 

number) 
2. Add Item 4.A SUP to New Business as Item 6.A 
 OR 
To the agenda of the meeting on (January 6, 2013) 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Ashley Honaker

From: michelle.eccm@verizon.net
Sent: Friday, November 22, 2013 7:48 PM
To: info@camdencountync.gov
Subject: North River Crossing  Subdivision

My name is Michelle Albertson I live at 108 Ditch Bank Rd. I found out this week about the meeting on 
December 2nd  I will not be able to attend in such short notice its a holiday week and we are short staffed. 
I wanted to voice my concerns and ask question that I feel are extremely important. My main concern is how 
the school will be able to handle that many more students they estimated 1.5 per household. Well to be honest I 
have never seen a half of child. I have a son in Camden that does extremely well. My next concern is traffic and 
grocery stores to add 88 families would make quiet peaceful Camden County a nightmare. The reason I love 
living here is the area is mainly agriculture, quiet and peaceful.  Which is my next question how is every piece 
of property in the area agriculture but this one piece of land that has been farmed on for years R2? My next 
concern is flooding every time we get over 2 to 3 inches my yard, the street and the property they want to build 
on is under water. I know the developers have an idea but I just don't see it fixing the problem. I think it will 
make it worse every house that is built that is less land that will suck up rain water which means more rain 
water has to go somewhere. This ditch they are planning is still going to dump water in to the swamp. The 
swamp can only hold so much water so there for it backs up in yards, streets and fields. I have dealt with 
flooding because I love living in Camden and I love my piece of property. I would like to know if this meeting 
is the final one that's decides if they start building? 
I'm sorry I am sending this in a email but I feel like my concerns need to be heard. 
  
Thanks for listening, 
Michell Albertson 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   5.A 
 
Old Business 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (14 Pages) 
Submitted By: Planning Department 
 
ITEM TITLE:   Special Use Permit (UDO 2013-09-

02) from Invenergy for 
 Meteorological Tower over 35 feet 
 
 
SUMMARY: 
 

In December 2010, Invenergy was granted a zoning permit for the 
construction of a temporary meteorological tower located off Cowpen road 
(Sawyer parcel) in the Hales Lake area. Zoning permits only valid for one 
year with a possible one year extension upon request. Invenergy applied for 
and was granted the one year extension to expire December 2012. Invenergy 
still desires the utilization of the tower and have applied for the Special Use 
Permit to make it a more permanent structure while working on a possible 
wind farm in the Hales Lake area. Application was reviewed by the Planning 
Board on September 18, 2013 and after presentation from staff and some 
discussion the Special Use Permit was recommended for approval with the 
conditions as stated in the Findings of Facts on a 6-0 vote. 

 
RECOMMENDATION: 
 

For discussion & possible approval. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   5.B 
 
Old Business 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (9 Pages) 
Submitted By: Planning Department 
 
ITEM TITLE:   Ordinance No. 2013-09-01; Proposed 

Amendments to Chapter 
 151 (Unified Development Ordinance) to 
 the Camden County Code of Ordinances 
 
 
SUMMARY: 
 

Mr. Leo Royer (property owner Camden Point Shores) has applied for a text 
amendment to Chapter 151 (Unified Development Ordinance) to allow for an 
accessory use on property without the principle use (property zoned 
residential- principle use would be the house and an accessory use would be 
an outbuilding (shed, garage).  Staff drafted prosed ordinance amendment 
with Mr. Royer's input. Proposed amendment was reviewed by the Planning 
Board on September 18, 2013 and after discussion with staff recommended 
approval on a 6-0 vote. 

 
RECOMMENDATION: 
 

For discussion & possible approval. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   5.C 
 
Old Business 
 
Meeting Date:   December 2, 2013 
Attachments:   2 (19 Pages) 
Submitted By: Planning Department 
 
ITEM TITLE:   Sketch Plan Green 
 Meadows - 9 lots Major Subdivision 
 (UDO 2013-08-04) 
 
 
SUMMARY: 
 

Attached are Planning Staffs findings with recommendations and supporting 
documents for Sketch Plan Green Meadows, a 9 lot Major Subdivision 
located off Pudding Ridge Road in South Mills Township. Neighborhood 
meeting held August 27, 2013 and TRC inputs at Sketch Plan received by 
staff. 
 
The Planning Board met on September 18, 2013 and recommended approval 
of the Sketch Plan for Green Meadows (UDO 2013-08-04) with the comments 
& recommendations as stated in Staff Findings on a 6-0 vote. 

 
RECOMMENDATION: 
 

For discussion & possible approval. 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   6.A 
 
Board Appointments 
 
Meeting Date:   December 2, 2013 
Attachments:   2 (2 Pages) 
Submitted By: Soil & Water Tech 
 
ITEM TITLE:   Shiloh Watershed Advisory Board 
 
 
SUMMARY: 
 

Attached are volunteer forms for the Shiloh Watershed Advisory Board from 
Mike Riggs and Kenny Respass.  

 
RECOMMENDATION: 
 

Motion to appoint Mike Riggs and Kenny Respass to the SWAB. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   6.B 
 
Board Appointments 
 
Meeting Date:   December 2, 2013 
Attachments:   2 (3 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Coastal Resources Advisory Council 
 
 
SUMMARY: 
 

Attached are correspondence’s from the CRC and County Manager 
requesting a nomination for the above mentioned Board, and volunteer 
permission from Brain Lannon to be nominated.  

 
RECOMMENDATION: 
 

Motion to nominate Brian Lannon to the Coastal Resource Advisory 
Council.. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Ashley Honaker

From: Mike Renshaw <mrenshaw@camdencountync.gov>
Sent: Friday, November 15, 2013 8:17 AM
To: 'Brian Lannon'
Cc: 'Ashley Honaker'
Subject: RE: Call for Nominations to Coastal Resources Advisory Council

Great, thanks Brian.  If the Board approves, we’ll need a copy of your resume to submit with the package to Coastal 
Resource Commission. 
 

From: Brian Lannon [mailto:blannon@camdencountync.gov]  
Sent: Friday, November 15, 2013 7:49 AM 
To: 'Mike Renshaw' 
Subject: RE: Call for Nominations to Coastal Resources Advisory Council 
 
Hey Mike, 
 
Yes, I would be happy to serve on the Coastal Resources Advisory Council.  I appreciate your support.  Thanks! 
 
Brian 
 

From: Mike Renshaw [mailto:mrenshaw@camdencountync.gov]  
Sent: Thursday, November 14, 2013 9:52 AM 
To: 'Brian Lannon' 
Cc: 'Ashley Honaker'; Clayton Riggs; Gary Meiggs; Mike Mclain; Randy Krainiak; Sandy Duckwall 
Subject: FW: Call for Nominations to Coastal Resources Advisory Council 
 
Good Morning Brian‐ 
 
Please review the attached and let me know today or tomorrow if serving on this CRAC as a Camden County 
representative would be something you would be interested in.  I can’t think of another county resident who is more 
qualified to be involved in this important advisory group.  Please note the meeting requirements.  If you are interested, I 
plan to submit your name for nomination by the Board of Commissioners next Monday.  Thanks. 
 
Mike 
 

From: Mike Renshaw [mailto:mrenshaw@camdencountync.gov]  
Sent: Tuesday, November 12, 2013 4:16 PM 
To: 'Ashley Honaker' 
Subject: FW: Call for Nominations to Coastal Resources Advisory Council 
 
Ashley, can you please place this on our next agenda for discussion?   
 

From: Willis, Angela [mailto:angela.willis@ncdenr.gov]  
Sent: Friday, November 08, 2013 3:27 PM 
To: russello@carteretcountygov.org; ahardy@brunsco.net; ccoudriet@nhcgov.com; gpridgen@pendercountync.gov; 
outten@darenc.com; dan.scanlon@currituckcountync.gov; mrenshaw@camdencountync.gov; 
bunchr@co.pasquotank.nc.us; frankheath@perquimanscountync.gov; Lamb,  
Cc: frankgorhamCRC@gmail.com; Davis, Braxton C 
Subject: Call for Nominations to Coastal Resources Advisory Council 
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Please find attached a request for nominations from the Chair of the Coastal Resources Commission for 
nominations for appointees to the Coastal Resources Advisory Council.   
 
Angela 
 
‐‐  

Angela Willis 
NC Division of Coastal Management 
NC Department of Environment and Natural Resources 
400 Commerce Avenue 
Morehead City, NC  28557 
Phone: 252.808.2808 ext. 201    Fax 252.247.3330 
Toll Free:  888.912.CAMA 
Angela.Willis@ncdenr.gov 
  
E‐mail correspondence to and from this address  
may be subject to the North Carolina Public  
Records Law and may be disclosed to third parties. 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   7.A 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (6 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Draft Minutes 
 
 
SUMMARY: 
 

October 7, 2013 Draft minutes. 
 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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CAMDEN COUNTY BOARD OF COMMISSIONERS   641 
Regular Meeting October 7, 2013 

Camden County Board of Commissioners 
Regular Meeting  
October 7, 2013 

7:00 P.M. - Regular Meeting 
Historic Courtroom, Courthouse Complex 

Camden, North Carolina 
 

MINUTES 
 
The regular meeting of the Camden County Board of Commissioners was held on 
Monday, October 7, 2013 in the Historic Courtroom, Camden, North Carolina.  The 
following Commissioners were present: 
 

Chairman Garry Meiggs,  
Vice Chairman Michael McLain, and 

Commissioners Randy Krainiak, Clayton Riggs, and Sandra Duckwall. 
 
Also attending were County Manager Mike Renshaw, County Attorney John Morrison, 
and Clerk to the Board Ashley R. Honaker.  Present for purposes of making a 
presentation(s) or providing supporting information for agenda items were the following 
persons: Dan Porter- Planning Director, Lisa Anderson- Tax Administrator, Gwen 
Wescott, Steve Sutton, and Jonathan Gay. 
 
Regular Session, 7:00 P.M. 
 
Chairman Garry Meiggs called to order the September 16, 2013 meeting of the Camden 
County Board of Commissioners at 7:00 PM.  Chairman Meiggs acknowledge that 
Commissioner Riggs was joining the meeting via teleconference. 
 
Invocation and Pledge of Allegiance 
 
Commissioner Sandra Duckwall gave the invocation, and led the Pledge of Allegiance. 
 
Public Comments  
 
Dan Porter, Planning Director, reported that two and a half weeks ago he attended the 
awards banquet for the State Planning Association, and Camden County received the 
Outstanding Planning Award for our newly adopted Comprehensive Plan. 
 
 
Consideration of Agenda  
 
Commissioner Randy Krainiak made a motion to approve the agenda as presented.  At 
7:03PM, the motion passed 5-0 with Chairman Garry Meiggs, Vice Chairman Michael 
McLain, and Commissioners Sandra Duckwall, Clayton Riggs, and Randy Krainiak, 
voting aye; no Commissioner voting no; no Commissioner absent; and no Commissioner 
not voting.   
 
 
Presentations 
 
Item 3.A- Gwen WWescott- Senior Tarhell Legislation 
 
Mrs. Wescott came before the Board to provide a brief report on the recent happenings 
with the State’s Senior Tarheel legislation. 
 
Item 3.B- Steve Sutton- NC Fire Service Annual Report 
 
Mr. Sutton came before the Board to report the annual report, as well to report that the 
renovations to the old Shiloh Fire Station have been completed, and thanked the Board 
and County for their support. 
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CAMDEN COUNTY BOARD OF COMMISSIONERS   642 
Regular Meeting October 7, 2013 

Item 3.C- Jonathan Gay- NCACC Youth Summit 
 
Mr. Gay is a rising sophomore at Camden High School, a member of the Camden County 
Youth Council, and through 4-H attended the North Carolina Association of County 
Commissioners Annual Conference for the Youth Summit. 
 
Item 3.D- NCACC Steering Committee Video 
 
The NCACC provided the Board and audience with a brief 4 minute video outlining the 
various committees offered through the NCACC. 
 
 
New Business 
 
Item 4.A- Proposal of Legislative Issues Lobbyist Services 
 
County Manager Mike Renshaw reported to the Board that he met with the principals of 
McClees Consulting, Inc. on September 25th for the purpose of hearing a presentation on 
the State legislative lobbying services which the firm provides.  McClees Consulting 
proposes to track and monitor all State bills that are introduced, the budget process, and 
any other legislative issues that could have an impact upon Camden County and the 
region.   
 
McClees maintains a presence in Raleigh when the General Assembly is in session.  
McClees communicates with its clients via telephone and email while the General 
Assembly is in session, and includes weekly reports and more frequent communication 
whenever necessary. 
 
McClees stated that during the recent session, the firm saved Camden County several 
thousands of dollars by its success in revising a court bill to protect local child support 
enforcement offices from bearing additional mandated costs (HB 343, Courts/Procedure 
& Fee Amendments). The firm also represented Beaufort, Hyde, and Pamlico County’s in 
successfully blocking tolls on ferry operations.  A list of additional legislative 
accomplishments is included in this packet for review and consideration. 
 
McClees Consulting, Inc. provides these general lobbying services for an annual contract 
price.  McClees proposes to offer these services to Camden County for the annual cost of 
$15,000.  This fee includes in-state expenses, however all out-of-state expenses incurred 
at the direction of the Board of Commissioners would require additional reimbursement 
by the County. 
 
After some internal discussion, County Manager Renshaw was instructed unanimously to 
bring the issue back in November. 
 
Item 4.B- Monthly Tax Report 
 
Tax Administrator Lisa Anderson came before the Board to report on the August 2013 
monthly tax report. 
 
Vice Chairman McLain made a motion to approve the report as presented.  At 7:47pm, 
the motion passed 5-0 with Chairman Garry Meiggs, Vice Chairman Michael McLain, 
and Commissioners Sandra Duckwall, Clayton Riggs, and Randy Krainiak, voting aye; 
no Commissioner voting no; no Commissioner absent; and no Commissioner not voting.   
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Board Appointments 
 
Item 5.A- EARL Regional Board of Trustees- Appoint Judy Renshaw & Wendy 

McPherson 
 
Vice Chairman McLain made a motion to approve the appointments as presented.  At 
7:49pm, the motion passed 5-0, with Chairman Garry Meiggs, Vice Chairman Michael 
McLain, and Commissioners Sandra Duckwall, Clayton Riggs, and Randy Krainiak 
voting aye; no Commissioners voting no; no Commissioners absent; no Commissioners 
not voting. 
 
 
Consent Agenda 
 
Commissioner Duckwall made a motion to approve the consent agenda as presented.  At 
7:49pm the motion passed 5-0, with Chairman Garry Meiggs, Vice Chairman Michael 
McLain, and Commissioners Sandra Duckwall, Clayton Riggs, and Randy Krainiak 
voting aye; no Commissioners voting no; no Commissioners absent; no Commissioners 
not voting. 
 
A.  Draft Minutes- September 3, 2013 
 
B.  Budget Amendments  
 

                               2013-14-BA010  
CAMDEN COUNTY BUDGET AMENDMENT 

 
 
BE IT ORDAINED by the Governing Board of the County of Camden, North 
Carolina that the following amendment be made to the annual budget ordinance for 
the fiscal year ending June 30, 2014. 
 
Section 1.  To amend the Community Park Trust Fund as follows: 
 
         AMOUNT   
ACCT NUMBER DESCRIPTION OF ACCT  INCREASE    DECREASE 
 
 
Expenses: 
 
656170-574302 Site Development     $    1,370.00 
 
Revenues: 
 
65399613-439900 Fund Balance Appropriated   $    1,370.00 
65399617-439900 Fund Balance Appropriated   $251,840.00 
65360617-434840 Cama Grant    $139,671.00 
65330617-439710 County Contribution  $112,169.00 
 
One Mill Project Revenues Recorded. 
 
This will result in a decrease of $0.00 in the Contingency of the General Fund. 
 
Balance in Contingency $63,433.00. 
 
Section 2.  Copies of this budget amendment shall be furnished to the Clerk to the 
Governing Board, and to the Budget Officer and the Finance Officer for their 
direction.  Adopted this 7th  day of October, 2013. 
 
       
______________________________ _________________________________ 
   
Clerk to Board of Commissioners    Chairman, Board of Commissioners 
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                               2013-14-BA011  

CAMDEN COUNTY BUDGET AMENDMENT 
 

 
BE IT ORDAINED by the Governing Board of the County of Camden, North 
Carolina that the following amendment be made to the annual budget ordinance for 
the fiscal year ending June 30, 2014. 
 
Section 1.  To amend the General Fund as follows: 
 
         AMOUNT   
ACCT NUMBER DESCRIPTION OF ACCT  INCREASE    DECREASE 
 
 
Expenses: 
106900-519210 One Mill Project   $112,169.00 
106600-510000 Training    $    2,700.00 
109990-500000 Contingency      $2,700.00  
 
Performance Management Training 
 
Revenues: 
 
10399400-439900 Fund Balance Appropriated $112,169.00 
 
One Mill Project Contribution Recorded. 
 
This will result in a decrease of $2,700.00 in the Contingency of the General Fund. 
 
Balance in Contingency $60,733.00. 
 
Section 2.  Copies of this budget amendment shall be furnished to the Clerk to the 
Governing Board, and to the Budget Officer and the Finance Officer for their 
direction.  Adopted this 7th  day of October, 2013. 
 
       
______________________________ _________________________________ 
   
Clerk to Board of Commissioners    Chairman, Board of Commissioners 
 

                             2013-14-BA012   
CAMDEN COUNTY BUDGET AMENDMENT 

 
 
BE IT ORDAINED by the Governing Board of the County of Camden, North 
Carolina that the following amendment be made to the annual budget ordinance for 
the fiscal year ending June 30, 2014. 
 
Section 1.  To amend the EDC Project Fund as follows: 
 
         AMOUNT   
ACCT NUMBER DESCRIPTION OF ACCT  INCREASE    DECREASE 
 
 
Expenses: 
 
554940-574000 Capital Outlay     $3,000.00 
 
Revenues: 
 
55399494-439900 Fund Balance Appropriated   $3,000.00 
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Budget Correction 
 
This will result in a decrease of $0.00 in the Contingency of the General Fund. 
 
Balance in Contingency $60,733.00. 
 
Section 2.  Copies of this budget amendment shall be furnished to the Clerk to the 
Governing Board, and to the Budget Officer and the Finance Officer for their 
direction.  Adopted this 7th  day of October, 2013. 
 
       
______________________________ _________________________________ 
   
Clerk to Board of Commissioners    Chairman, Board of Commissioners 
 
C.  Tax Collection Report 
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D.  Refunds, Pickups, & Releases 
 
E.  Volunteer Forms 
 
F.  Set Public Hearing: Ordinance No. 2013-09-01; Proposed Amendments to Chapter 

151 (Unified Development Ordinance) to The Camden County Code of Ordinances  
 
G. Set Public Hearing: Special Use Permit (UDO 2013-09-02) from Invenergy for 

Meteorological Tower over 35 Feet  
 
H. Set Public Meeting: Sketch Plan Green Meadows- 9 Lots Major Subdivision (UDO 

2013-08-04) 
 
I. N.C. Department of Cultural Resources Amendments to the Records Retention 

Schedule for the County Management, Register of Deeds, and Tax Schedules 
 
Commissioner’s Report 
 
Vice Chairman McLain stated that:  
 

 Thanked Tim White for Hosting the Cycling Event last weekend 

 The South Mills Fire Department has acquired another fire engine that will be sited at 

the old fire station to help alleviate insurance costs for residents 

Commissioner Randy Krainiak stated the following: 
 

 Requested numbers back from the library 

County Managers Report 
 
Manager Renshaw stated the following: 
 

 Brief update on the Federal shutdown based on information received from 
NCACC 

o Impacts to County would be from grant monies reaching about $35,000 

o DSS would be where the County felt impacts 

 

 
Any other Questions or comments? 
 

 Chairman Garry Meiggs commented that Camden’s Pre-k program opened its 
doors for operation last Wednesday morning. 

 
Meeting Adjourned 
 
At 8:00pm, Chairman Garry Meiggs asked if there were any other matters to come before 
the Board of Commissioners, hearing none, she declared the meeting adjourned. 
 
 
   
 Chairman Garry Meiggs 
 Camden County Board of Commissioners 
ATTEST: 
 
  
Ashley Honaker 
Clerk to the Board 
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Item Number:   7.B 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (6 Pages) 
Submitted By: Sheriff’s Department 
 
ITEM TITLE:   Budget Revision- JCPC 
 
 
SUMMARY: 
  

The following attachments reflect a budget revision to move monies for 
future programming. 

 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Item Number:   7.C 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (1 Pages) 
Submitted By: Tax Administration 
 
ITEM TITLE:   Tax Collection report 
 
 
SUMMARY: 
 

October 2013. 
 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Item Number:   7.D 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (2 Pages) 
Submitted By: Tax Administration 
 
ITEM TITLE:   Tax Refunds, Pickups, & Releases 
 
 
SUMMARY: 
 

November 2013. 
 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   7.E 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (2 Pages) 
Submitted By: Tax Administration 
 
ITEM TITLE:   Tax Authorization to Collect 
 
 
SUMMARY: 
 

January 2014 
 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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STATE OF NORTH CAROLINA 
 
COUNTY OF CAMDEN 
 
TO: The Tax Administrator of Camden County (Jan. Ren.) Due 02/15/13 NEW 
SYSTEM 
 
 You are hereby authorized, empowered, and commanded to collect the taxes set 
forth in the tax records filed in the office of the Tax Administrator and in the tax receipts 
herewith delivered to you, in the amounts and from the taxpayers likewise therein set 
forth.  Such taxes are hereby declared to be a first lien upon personal property of the 
respective taxpayers in the County of Camden, and this order shall be a full and sufficient 
authority to direct, require, and enable you to levy on and sell personal property of such 
taxpayers for and on account thereof, in accordance with the law. 
 
 
 
 SOUTH MILLS  COURTHOUSE  SHILOH                  TOTAL                                                                         
      15,582.30                   14,836.90                           7,971.30                38,390.50 
                                                  

          
                   
 
Witness my hand and official seal this _________day of __________________________ 
 
 
 
    ________________________________________________ 
    Chairman, Camden County Board of Commissioners  
 
 
Attest: 
 
 
 
___________________________________________ 
Clerk to the Board of Commissioners of Camden County 
 
 
 This is to certify that I have received the tax receipts and duplicates for collection 
in the amounts as listed herein. 
 
 
 
      ____________________________________ 
      Tax Administrator of Camden County   
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Item Number:   7.F 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (10 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Article VIII. Holidays and Leaves of 

Absence 
 
 
SUMMARY: 
  

To change Section 9 Vacation Leave to require 24 hour prior notice for 
approval.  
 
To change Section 14 Sick Leave Medical Certification to require no later 
than 30 minutes after beginning of work day and medical doctor’s note 
required with 3 or more days absences. 

 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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ARTICLE VIII.  HOLIDAYS AND LEAVES OF ABSENCE 
 
Section 1. Policy 
 
The policy of the County is to provide vacation leave, sick leave, and holiday leave to all full-time and part-time 
employees in a regular position with County.   
 
Leave balances should accrue with each payroll at a pro-rated amount when employees work or are on a paid leave 
status.  Leave balances should be printed on payroll checks or provided to employees with each paycheck, including 
net accrued sick leave, vacation, holiday leave, and compensatory leave. 
 

Section 2. Holidays 
 
The policy of the County is to follow the holiday schedule as published by the State of North Carolina each year. The 
schedule for the calendar year will be published by December 1 of the previous calendar year for distribution to 
County employees. 
 
An employee must work, use vacation, sick or compensatory leave the day before and the day after in order to 
receive holiday pay with the exception of law enforcement. (Revised February 5, 2007) 
 
The number of holiday hours earned by employees shall be determined in accordance with the formula set forth in 
Section 15 of this article but not to exceed 8 hours of holiday pay for employees and 8.4 hours for law enforcement 
officers. (Revised 8/3/09) 
 
Departments which have staff working during holidays may designate which days of the week are to be observed 
using the actual legal holidays when appropriate. 

 
Section 3. Holidays: Effect on Other Types of Leave 
 
Regular holidays which occur during a vacation, sick or other leave period of any employee shall not be considered 
as vacation, sick, or other leave. 

  
Section 4. Holidays: Compensation When Work is Required 
 
Essential regular full time public works employees required to perform work on regularly scheduled holidays will be 
paid eight (8) hours of holiday pay on top of their base pay for hours actually worked on a holiday and essential 
regular full time law enforcement officers will be paid eight point four (8.4) hours of holiday pay on top of their base 
pay. (Revised 8/3/09) 
 

Section 5. Vacation Leave 
 
Vacation leave may be used for rest and relaxation, school appointments, medical appointments, and other personal 
needs.  Any compensatory time earned by nonexempt employees must be used prior to using vacation time. 

 
Section 6. Vacation Leave: Use by Probationary Employees 
 
Employees serving a probationary period following initial employment may accumulate vacation leave but shall not 
be permitted to take vacation leave during the probationary period. Employees shall be allowed to take accumulated 
vacation leave after six months of service. 
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Section 7. Vacation Leave: Accrual Rate 
 
Each full and part-time employee of the County shall earn vacation at the following schedule, prorated by the regular 
number of hours in the workweek:  (Approved 7/1/04) 
 
Years of Service  Hours Granted  Hours Granted Days Granted 
      Each Month      Each Year    Each Year 
 
Less than 2 years  7 hrs. 50 min.   94   11 3/4 
2 but less than 5 years 9 hrs. 10 min.   110   13 3/4  
5 but less than 10 years 11 hrs. 10 min.   134   16 3/4 
10 but less than 15 years 13 hrs. 10 min.   158   19 3/4  
15 but less than 20 years 15 hrs. 10 min.   182   22 3/4 
20 years or more  17 hrs. 10 min.   206   25 3/4   

        
Section 8. Vacation Leave: Maximum Accumulation 
 
Vacation leave may be accumulated without any applicable maximum until December 31 of each year. Effective the 
last payroll in the calendar year, any employee with more than 30 days (240 hours) of accumulated leave shall have 
the excess accumulation removed so that only 30 days (240 hours) are carried forward to January 1 of the next 
calendar year. One half of Any excess vacation leave as of December 31 may be transferred to an employee's sick 
leave account Employees with ten or more years of service to the County may have the entire excess amount 
converted to sick leave provided that the employee has taken a minimum of five days  40 hours of vacation during 
the calendar year.  Amended 7/1/04, Revised February 5, 2007 

 
Because the number of hours in employee work weeks vary, the number of hours in 30 days varies.  See Section 15 
of this Article for formula to calculate the number of hours in 30 days. 
 
Employees are cautioned not to retain excess accumulated vacation leave until late in the year. Because of the 
necessity to keep all functions in operation, large numbers of employees cannot be granted vacation leave at any 
one time. If an employee has excess leave accumulation during the latter part of the year and is unable to take such 
leave because of staffing demands, the employee shall receive no special consideration either in having vacation 
leave scheduled or in receiving any exception to the maximum accumulation. 
 
New employees may be credited up to five days of earned vacation leave upon date of hire if the immediate previous 
employer is a city or county and if the immediate previous employer provides written verification to the county 
manager that the employee an equal number or more days of vacation leave remaining on the date of termination. 
 

Section 9. Vacation Leave: Manner of Taking 
 
Employees shall be granted the use of earned vacation leave upon request in advance at those times designated by 
the Department Head which will least obstruct normal operations of the County. Earned vacation leave may be taken 
when requested 24 hours in advance at those times designated by the Department Head which will least obstruct 
normal operations of the County. Under Emergency Circumstances a Department Head at his/her discretion may 
authorize leave requests without 24 hour notice. Department heads are responsible for insuring that approved 
vacation leave does not hinder the effectiveness of service delivery. Vacation leave will be taken in quarter two 
quarter hour units. (Revised 2/5/07, Effective 7/1/07 Revision March 2012)
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Section 10. Vacation Leave: Payment upon Separation 
 
An employee who has successfully completed six months of the probationary period will normally be paid for 
accumulated annual leave upon separation subject to the 30-day maximum, provided notice is given to the 
supervisor at least two weeks in advance of the effective date of resignation. Any employee failing to give the notice 
required by this section shall forfeit payment for accumulated leave. The notice requirement may be waived by the 
County Manager when deemed to be in the best interest of the County.  
 
Employees who are involuntarily separated shall receive payment for accumulated annual leave subject to the 30-
day maximum. 

 

Section 11. Vacation Leave: Payment upon Death 
 
The estate of an employee who dies while employed by the County shall be entitled to payment of all the 
accumulated vacation leave credited to the employee's account not to exceed the maximums established in Section 
8 of this Article. 
 

Section 12. Sick Leave 
 

Sick leave with pay is not a right which an employee may demand, but a privilege granted for the benefit of an 
employee when sick.   
 
Sick leave may be granted to an employee absent from work for any of the following reasons: sickness, bodily injury, 
required physical or dental examinations or treatment, or exposure to a contagious disease, when continuing work 
might jeopardize the health of others. 
 
Sick leave may be used when an employee must care for a member of his or her immediate family who is ill, but may 
not be used to care for healthy children when the regular care giver is sick.  
 
Sick leave may also be used for death in the employee's immediate family, but may not exceed three days for any 
one occurrence, except by special permission of the Department or County Manager.  
 
Sick leave may also be used to supplement Workers' Compensation Disability Leave both during the waiting period 
before Workers' Compensation benefits begin, and afterward to supplement the remaining salary, except that 
employees may not exceed their regular salary amount using this provision. (Revised May 7, 2007) 
 
"Immediate family" shall be defined as spouse, parent, guardian, children, sister, brother, grandparents, 
grandchildren plus the various combinations of half, step, in-law, and adopted relationships that can be derived from 
those named.   
 
Notification of the desire to take sick leave should be submitted to the employee's supervisor prior to  
the leave or not later than two hours after the beginning of the scheduled workday. Failure to do so appropriately may 
result in disciplinary action. 
 
In order to facilitate the recruitment of qualified persons with appropriate public sector experience, the County 
Manager may authorize the carry-over of all or a portion of the unused sick leave that has been certified as 
accumulated during employment with a past state or local government employer. 
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Section 13. Sick Leave: Accrual Rate and Accumulation 
 
Sick leave shall accrue at a rate of one day per month of service or twelve days per year. Sick leave for full-time and 
part-time employees working other than the basic work schedule shall be prorated as described in this Article. Sick 
leave will be cumulative for an indefinite period of time and may be converted upon retirement for service credit 
consistent with the provisions of the North Carolina Local Government Employees' Retirement System. 
 
All sick leave accumulated by an employee shall end and terminate without compensation when the employee 
resigns or is separated from the County, except as stated for employees retiring or terminated due to reduction in 
force.  

 
Section 14. Sick Leave: Medical Certification 
 
The employee’s supervisor or Department Head may require a physician's certificate stating the nature of the 
employee or immediate family member's illness and the employee's capacity to resume duties, for each occasion on 
which an employee uses sick leave or whenever the supervisor observes a "pattern of absenteeism." The employee 
may be required to submit to such medical examination or inquiry as the Department Head deems desirable. The 
Department Head shall be responsible for the application of this provision to the end that: 
 
1) Employees shall not be on duty when they might endanger their health or the health of other employees; 

and 
 
2) There will be no abuse of leave privileges. 
 
When an employee goes on sick leave he/she must notify his/her Department Head or supervisor immediately. 
Notification should be within 30 minutes after the beginning of the scheduled work day. Failure to do so may result in 
denial of such leave pay. The employee should also let the supervisor know when he/she expects to return to work.  
 
An employee who is on sick leave for a period of three days or longer shall be required to provide a note from a 
medical doctor.  
 
Claiming sick leave under false pretense to obtain a day off with pay shall subject the employee to disciplinary action. 
 

Section 15. Leave Pro-Rated 
 
Holiday, annual, and sick leave earned by full-time and part-time employees with fewer or more hours than the basic 
work week shall be determined by the following formula: 
 
1) The number of hours worked by such employees shall be divided by the number of hours in the basic work 

week (usually 40 hours). 
 
2) The proportion obtained in step 1 shall be multiplied by the number of hours of leave earned annually by 

employees working the basic work week. 
 
3) The number of hours in step 2 divided by 12 shall be the number of hours of leave earned monthly by the 

employees concerned. 
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Section 16. Leave Without Pay 
 
A full or part-time employee may be granted a leave of absence without pay for a period of up to six months by the 
County Manager. The leave shall be used for reasons of personal disability after both sick leave and desired amount 
of annual leave have been exhausted, sickness or disability of immediate family members, continuation of education, 
special work that will permit the County to benefit by the experience gained or the work performed, or for other 
reasons deemed justified by the County Manager. 
 
The employee shall apply in writing to the Department Head for leave. The employee is obligated to return to duty 
within or at the end of the time determined appropriate by the County Manager. Upon returning to duty after being on 
leave without pay, the employee shall be entitled to return to the same position held at the time leave was granted or 
to one of like classification, seniority, and pay. If the employee decides not to return to work, the Department Head 
shall be notified immediately. Failure to report at the expiration of a leave of absence, unless an extension has been 
requested, shall be considered a resignation. 
 

Section 17. Family Medical Leave 
 
The County will grant up to 12 weeks of family and medical leave during any 12-month period beginning on the date 
leave is first used to eligible employees in accordance with the Family and Medical Leave Act of 1993 (FMLA). 
Eligible employees must have regular status and must have been employed at least twelve months and worked at 
least 1,250 hours during the previous twelve months. The leave may be paid (coordinated with the County's Vacation 
and Sick Leave policies), unpaid, or a combination of paid and unpaid. Additional time away from the job beyond the 
12-week period may be approved in accordance with the County's Leave Without Pay policy. Employees may be 
required to exhaust eligible paid leave before going on a leave without pay status. 
 
FMLA leave may be taken for the following reasons:  
(1) to care for the employee's child after birth or placement for adoption or foster care;  
 
(2) to care for the employee's spouse, child or parent who has a serious health condition; or  
 
(3) for a serious health condition that makes the employee unable to perform the employee's job.  
 
A serious health condition is defined as a condition which requires inpatient care at a hospital, hospice, or residential 
medical care facility, or a condition which requires continuing care by a licensed health care provider. This policy 
covers illness of a serious and long-term nature resulting in recurring or lengthy absences. Generally, a chronic or 
long term health condition which results in a period of incapacity for more than three days would be considered a 
serious health condition. 
 
If a husband and wife both work for the County and each wishes to take leave for the birth of a child, adoption or 
placement of a child in foster care, or to care for a parent (not parent in-law) with a serious health condition, the 
husband and wife together may only take a total of 12 weeks leave under FMLA. 
 
An employee taking leave for the birth of a child may use paid sick leave for the period of actual disability, based on 
medical certification. The employee may then use paid vacation for the remainder of the 12-week period. 
 
The request for the use of leave must be made in writing by the employee and approved by the department head or 
County Manager.  The County may also designate qualified leave as FMLA Leave by notifying the employee of such 
action. 
 
An employee who takes leave under this policy will return to the same job or a job with equivalent status, pay, 
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benefits, and other employment terms. The position will be the same or one which entails substantially equivalent 
skill, effort, responsibility, and authority. 
 
In order to qualify for leave under this law, the County requires medical certification. This statement from the 
employee's or the family member's physician should include the date when the condition began, its expected 
duration, diagnosis, and brief statement of treatment. For the employee's own health condition, it should state that 
the employee is unable to perform the essential functions of his/her position. For a seriously ill family member, the 
certification must include a statement that the patient requires assistance and the employee's presence would be 
beneficial or desirable.  
 
This certification should be furnished at least 30 days prior to the needed leave unless the employee's or family 
member's condition is a sudden one. The certification should be furnished as soon as possible (no longer than 15 
days from the date of the employee's request). The certification and request must be made to the department head 
and filed with the Human Resources Director. 
 
The employee is expected to return to work at the end of the time frame stated in the medical certification, unless 
he/she has requested additional time in writing under the County's Leave Without Pay policy 
 

Section 18. Family Medical Leave and Leave Without Pay: Retention and Continuation of 
Benefits 

 
When an employee is on leave under FMLA, the County will continue the employee's health benefits during the leave 
period at the same level and under the same conditions as if the employee had continued to work. If an employee 
chooses not to return to work for reasons other than a continued serious health condition, the County will require the 
reimbursement of the amount paid for the employee's health insurance premiums during the FMLA leave period. 
 
Other insurance and payroll deductions are the responsibility of the employee and the employee must make those 
payments for continued coverage of that benefit. 
 
An employee shall retain all unused vacation and sick leave while on Leave Without Pay.  An employee ceases to 
earn leave credits on the date leave without pay begins.  The employee may continue to be eligible for benefits under 
the County’s Group insurance plans at his or her own expense, subject to any regulation adopted by the County 
Commissioners and the regulations of the insurance carrier. 
 

Section 19. Workers' Compensation Leave 
 
An employee absent from duty because of sickness or disability covered by the North Carolina Workers' 
Compensation Act may elect to use accrued sick leave or vacation during the first waiting period. The employee may 
also elect to supplement workers' compensation payments after they begin provided that the combination of leave 
supplement and workers' compensation payments does not exceed normal compensation. An employee on workers' 
compensation leave may be permitted to continue to be eligible for benefits under the County's group insurance 
plans. If the injury results in additional time away from work, the employee will be placed on worker’s compensation 
leave and receive the worker’s compensation weekly after the required waiting period. The employee may elect to 
take sick or vacation during the required waiting period, or may elect to go on worker’s compensation leave with no 
pay for the required waiting period. Once an employee begins drawing worker’s compensation pay, the employee will 
not be allowed to receive pay for vacation or sick leave in addition to worker’s compensation payments. Life 
insurance and health benefits already provided by Camden County to an employee will continue to be provided 
during the period of worker’s compensation leave. Upon reinstatement, an employee’s salary will be computed on the 
basis of the last salary earned plus any increment or other salary increase to which the employee would have been 
entitled during the disability covered by worker’s compensation. (Revised February 5, 2007) 
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Section 20. Military Leave 
 
Regular employees who are members of an Armed Forces Reserve organization or National Guard shall be granted 
ten workdays per year for military leave without pay. On rare occasions due to annual training being scheduled on a 
federal fiscal year basis, an employee may be required to attend two periods of training in one calendar year. For this 
purpose only, an employee shall be granted an additional ten days of military leave during the same calendar year. If 
the compensation received while on military leave is less than the salary that would have been earned during this 
same period as a County employee, the employee shall receive partial compensation equal to the difference in the 
base salary earned during this same period as a County employee. The effect will be to maintain the employee's 
salary at the normal level during this period.  If such duty is required beyond these ten workdays, the employee shall 
be eligible to take accumulated vacation leave or be placed in a leave without pay status, and the provisions of that 
leave shall apply. While taking military leave without pay or with partial pay, the employee's leave credits and other 
benefits shall continue to accrue as if the employee physically remained with the County during this period. 
Employees who are eligible for military leave have all job rights specified by the Vietnam Veterans Readjustment Act, 
including members of the National Guard or a reserve unit. Employees who volunteer for additional duty may use 
vacation, compensatory time or leave without pay. If there is a compensatory balance, it should be used first for 
nonexempt employees. 
 

Section 21. Reinstatement Following Military Service. 
 
An employee called to extended active duty with the United States military forces, who does not volunteer for service 
beyond the period for which called, shall be reinstated with full benefits provided the employee: 
 
1) Applies for reinstatement within ninety days after the release from military service; and 
 
2) Is able to perform the duties of the former position or similar position; or 
 
3) Is unable to perform the duties of the former position or a similar position due to disability sustained as a 

result of military service, but is able to perform the duties of another position in the service of the County. In 
this case the employee shall be employed in such other position as will provide the nearest approximation of 
the seniority, status, and pay which the employee otherwise would have been provided, if available. 

 

Section 22. Civil Leave 
 

(A) A County employee called for jury duty or as a court witness for the federal or state governments, or a 
subdivision thereof, shall receive leave with pay for such duty during the required absence without charge to 
accumulated leave. The employee may keep fees and travel allowances received for jury or witness duty in 
addition to regular compensation; except, that employees must turn over to the County any witness fees 
awarded by that court for court appearances in connection with official duties. Employees must turn over to 
the County any travel allowance awarded by that court for court appearances when traveling in a county 
vehicle or transportation wholly or partially provided at county expense.  While on civil leave, benefits and 
leave shall accrue as though on regular duty. 

(B) With the discretionary approval of their respective Department Head or direct supervisor, volunteers 
involved in fire or rescue organizations may be allowed to take appropriate time to respond to emergency 
calls, but shall return to work as quickly as possible. Use of County vehicles is prohibited in responding to 
such calls unless circumstances surrounding the response would make it reasonable to do so. All Volunteer 
Fire/Rescue Civil Leave responses should be thoroughly documented on a Camden County Civil Leave 
Form. One copy should be submitted to the individual’s Department Head and one copy should be 
submitted to the Safety Committee within 24 hours of the Civil Leave.” (Effective January 3, 2012) 
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(C) All instances of Civil Leave as defined in Subsections A and B should be accurately annotated as such on 
individual time sheets. (Effective January 3, 2012) 

 

Section 23. Parental School Leave 
 
A County employee who is a parent, guardian, or person standing in loco parentis (in place of the parent) may take 
up to four hours of unpaid leave annually to involve him or herself in school activities of his or her child(ren). This 
leave is subject to the three following conditions: 
 
1) The leave must be taken at a time mutually agreed upon by the employee and the County; 
 
2) The County may require the employee to request the leave in writing at least 48 hours prior to the time of 

the desired leave; and 
 
3) The County may require written verification from the child’s school that the employee was involved at the 

school during the leave time. 
 
Paid leave (vacation time) taken by an employee to attend to school activities of his or her child shall count toward 
the fulfillment of this provision by the County. 
 

Section 24. Adverse Weather Conditions 
 
County offices and departments shall remain open for the full scheduled work day unless authorization for early 
closing or other deviation is received from the County Manager or his designate. Employees scheduled to work 
during an authorized official closing will be given full credit for all their work hours scheduled but missed during the 
period covered by the authorized official closing or other deviation.  Employees who leave work before an official 
early closing time, as well as those employees who report to work late or who do not report to work at all, will be 
required to use earned vacation for this unauthorized missed time.  Also, any employee who has leave time approved 
prior to the issuance of an authorized early closing or other deviation will be required to honor the approved leave 
time. 
 
The County Manager or his designate may authorize the closing or deviation for all or part of the County offices.  Any 
closing or deviation shall be applicable uniformly to all County offices unless otherwise specified in the 
announcement from the County Manager or his designate.  The County  Manager or his designate may authorize 
closings or deviations different for one office or department than for other offices or departments. 
 
 

Section 25 – Shared Leave (Approved 7/1/04) 
 
Voluntary Shared Leave 
 
A.  PURPOSE 
 
There are occurrences brought about by serious and prolonged medical conditions that cause employees to exhaust 
all available leave, and therefore, be placed on leave without pay.  Such employees forced to go on leave without pay 
could be without income during one of the most critical points in their lives.  It is recognized that fellow employees 
may wish to voluntarily donate some of their accumulated vacation leave so as to provide assistance to other 
Camden County employees.  This program intends to provide an opportunity for employees to assist another affected 
by a medical condition that requires absence from work for a prolonged period of time resulting in possible loss of 
income due to lack of accumulated leave. 
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B.  POLICY 
 
In cases of prolonged medical condition, an employee may apply or be nominated to become a recipient of leave 
transferred from the vacation leave accounts of unrelated employees working for Camden County or from the sick or 
vacation account of an immediate family member who works for Camden County.  For purposes of this program, 
medical condition means the medical condition of an employee or their spouse, parents, children or other 
dependents, including step and in-law relationships, that is likely to require an employee’s absence from duty for a 
prolonged period, generally considered to be at least twenty (20) consecutive workdays.  If an employee has had 
previous random absences for the same condition that has caused excessive absences, or if the employee has had a 
previous, but different, prolonged medical condition within the last twelve months, the County may make an exception 
to the 20-day period. 
 
C.  GENERAL GUIDELINES 
 
1.  Establishment of a leave “bank” for use by unnamed employees is expressly prohibited.  Leave must be donated 
on a one-to-one personal basis. 
 
2.  This Policy does not apply to employees on worker’s compensation leave. 
 
3.  Individual leave records are confidential and only individual employees may reveal their donation or receipt of 
leave.  The employee donating leave must sign a release form and cannot receive remuneration for leave donated.  
All donations must be done on a voluntary basis.  Solicitation on the part of Department Heads or supervisors is 
prohibited.  No employee shall directly or indirectly intimidate, threaten or coerce any other employee for the purpose 
of interfering with any right an employee may have in donating, receiving or using annual leave under this program.  
Such action by any employee will result in disciplinary action up to an including dismissal on the basis of personal 
conduct. 
 
4.  The Privacy Act makes medical information confidential; therefore, prior to making the employee’s status public 
for the purpose of receiving shared leave, the employee must sign a release to allow the status to be known. 
 
5.  A committee composed of the Personnel Technician, the Department Head of the recipient employee, and one 
other randomly selected Department Head will make the final decision concerning eligibility to participate in the 
program.  Participation in this program shall be based on the applicant’s and donor’s past compliance with leave 
rules. 
 
D.  ELIGIBILITY 7 APPLICATION 
 
1.  Applicant must be a regular, full or part-time employee who has completed his/her applicable introductory period. 
 
2.  AT the time of the request, applicant must have exhausted all sick, annual and compensatory leave; all leave 
balances must be zero. 
 
3.  Application should include name, social security number, department name, position title and a doctor’s statement 
describing the medical condition and estimated length of time needed to participate in the program. 
 
4.  Applicant shall apply to the Department Head who shall forward the application to the Personnel Technician.  After 
randomly selecting a third member for the review committee, the three-member committee will meet to review the 
merits of the request as well as the employee’s past leave history and will make a decision concerning the applicant’s 
eligibility to participate in the program.  An employee may not file a grievance nor an employee appeal if his/her 
request to receive or to donate leave is denied. 
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E.  RECIPIENT GUIDELINES 
 
1.  Participation in this program is limited to 1,040 hours (prorated if part-time), either continuously or, if for the same 
condition, on a recurring basis.  The County Manager may, however, grant employee continuation in the program, 
month by month, for a maximum of 2,080 hours if the employee would otherwise have been granted leave without 
pay. 
 
2.  Subject to the maximum of 1,040 hours, the number of hours leave n employee can receive is limited to the 
projected recovery or treatment period.  All donated leave will be credited to the recipient’s sick leave account. 
 
3.  At the expiration of the medical condition any unused leave in the recipient’s donated leave account shall be 
treated as follows: 
 
a.  The recipient’s sick leave account balance shall be limited to a total of forty (40) hours. 
 
b.  Any additional unused donated leave will be returned to the donor(s) on a pro rata basis and credited to the leave 
account from which it was donated. 
 
4.  If a recipient separates due to resignation, death or retirement from Camden County, his/her participation in the 
program will end.  Donated leave shall be returned to the donor(s) on a pro rata basis. 
 
F.  DONOR GUIDELINES 
 
1.  A non-family member donor may contribute only vacation leave to another employee. 
 
2.  A family member who is a County employee may contribute vacation or sick leave to another immediate family 
member who is a County employee.  Immediate family is defined as spouse, parents, children, brother, sister, 
grandparents and grandchildren, great grandparents and great grandchildren.  Also included are the step, half and in-
law relationships. 
 
3.  The minimum amount to be donated is four (4) hours. 
 
4.  An employee family member donating sick leave to a qualified family under this program may donate up to a 
maximum of 1,040 hours but may not reduce their own sick leave balance below forty (40) hours. 
 
5.  The maximum amount of vacation leave allowed to be donated by one individual can be no more than the amount 
he/she could earn in one year; however, the amount donated may not reduce the donor’s vacation leave balance 
below one-half of the amount he/she could earn in one year. 
 
6.  All donations must be in writing and must be signed by the donating employee.  The employee receiving the leave 
must be named and the amount and type of leave donated must be specified. 
 
7.  Once a donation is made it cannot be retracted by the donor. 
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   7.G 
 
Consent Agenda 
 
Meeting Date:   December 2, 2013 
Attachments:   1 (1 Pages) 
Submitted By: Administration 
 
ITEM TITLE:   Ordinance 2013-12-01; Code of 

Ordinances Supplement Adoption 
 
 
SUMMARY: 
  

Ordinance adopting supplement number 13 to the Camden County Code of 
Ordinances from American Legal. 

 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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Ordinance 2013-12-01 

AN ORDINANCE ENACTING AND ADOPTING A SUPPLEMENT TO THE 
CODE OF ORDINANCES FOR CAMDEN COUNTY, 

AND DECLARING AN EMERGENCY. 

WHEREAS, American Legal Publishing Corporation of Cincinnati, Ohio, has completed the 13th supplement 
to the Code of Ordinances of the Political Subdivision, which supplement contains all ordinances of a general and 
permanent nature enacted since the prior supplement to the Code of Ordinances of this Political Subdivision; and 

WHEREAS, American Legal Publishing Corporation has recommended the revision or addition of certain 
sections of the Code of Ordinances which are based on or make reference to sections of the NC code; and 

WHEREAS, it is the intent of the Legislative Authority to accept these updated sections in accordance with the 
changes of the law of the State of NC: and 

WHEREAS, it is necessary to provide for the usual daily operation of the municipality and for the immediate 
preservation of the public peace, health, safety and general welfare of the municipality that this ordinance take 
effect at an early date; 

NOW, THEREFORE, BE IT ORDAINED BY THE LEGISLATIVE AUTHORITY OF THE POLITICAL 
SUBDIVISION OF CAMDEN COUNTY: 

Section 1.      That the 13TH supplement to the Code of Ordinances of the Political Subdivision as submitted by 
American Legal Publishing Corporation of Cincinnati, Ohio, and as attached hereto, be and the 
same is hereby adopted by reference as if set out in its entirety. 

Section 2.  Such supplement shall be deemed published as of the day of its adoption and approval by the 
Legislative Authority and the Clerk of the Political Subdivision is hereby authorized and ordered 
to insert such supplement into the copy of the Code of Ordinances kept on file in the Office of the 
Clerk. 

Section 3.  This ordinance is declared to be an emergency measure necessary for the immediate 
preservation of the peace, health, safety and general welfare of the people of this municipality, 
and shall take effect at the earliest date provided by law. 

PASSED AND ADOPTED by the Legislative Authority of the Political Subdivision on this 2nd day of 
December, 2013. 
 

 ___  _________     
Garry Meiggs, Chairman     

 
 
ATTEST: 
 
 ___  _________     
Ashley Honaker, Clerk
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Camden County Board of Commissioners 
AGENDA ITEM SUMMARY SHEET 

 
 
 
 
Item Number:   9.A-B 
 
Information & Reports 
 
Meeting Date:   December 2, 2013 
Attachments:   2 (2 Pages) 
Submitted By: Various Departments 
 
ITEM TITLE:   Information & Reports from Other 

Agencies 
 
 
SUMMARY: 
 

A. Sales Tax Collection Report 
B. Notice of Transfer of Funds 

 
RECOMMENDATION: 
 

Review & Approve. 
 

MOTION MADE 
BY: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs          ____ 
NO MOTION    ____ 
 
VOTE: 
S. Duckwall    ____ 
G. Meiggs       ____ 
M. McLain       ____ 
R. Krainiak      ____ 
C. Riggs         ____ 
ABSENT         ____ 
RECUSED       ____ 
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